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Instructions for Granting Incentives for Scientific Research
and Creative Work issued by the Deans’ Council for
Faculty Members at the German Jordanian University for
the Year 2022 pursuant to it’s decision no. ( ) dated on ( )

Faaall L3 L)yl Jaadly aladl Ead) 8 g pia cilagled
s1and) alaa ¢ 3 jaball 2022 Adad 4353 Y1 Ailaly)
(2022/2/14) 2.5 (2022/2021/138) 633 01 i sz

Article 1 | These instructions are called (Instructions for
Granting Incentives for Scientific Research and
Creative Work for Faculty Members at the
German Jordanian University for the Year (2022)
issued under article No. (10) of the Regulations
for Scientific Research at the German Jordanian
University No. (56) of (2008) and article No.
(45/C) of the Academic Staff Regulation at the
German Jordanian University no. (96) of 2009.

L;AXRJ‘ Easall ) g e a_t\.mh_a) Gilaadaill o2 e 1 salal)
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Article 2 | The following terms and expressions, wherever
mentioned in these instructions, shall have the
meanings assigned hereunder unless the context
states otherwise:

University: The German Jordanian University
The President: The President of the University

School: Any School at the German Jordanian
University

Dean: Dean of Scientific Research
Deanship: The Deanship of Scientific Research

Researcher: An academic staff member, full-time
lecturer, language teacher, and teaching and
research assistant who submits a scientific
production or a creative work and is affiliated
with the university.

The Council: The Scientific Research Councill.
Incentives: any Scientific Research or Creative
work incentives the researcher deserves according
to the provisions of these instructions.
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Article 3 | A. Incentives are disbursed from the scientific
research allocations in the university budget upon
the recommendation of the council in order to
encourage and stimulate scientific research
activities and creative work at the university.

B. Incentives include the following types:
1. Incentives for scientific publishing
2. Translation Incentives
3. Authoring Incentives
4. Patent incentives
5. Incentives for international competitions and
prizes
6. Incentives for attracting research projects
and subsidized equipment.
7. Incentives for spending sabbatical leave at
famous international universities, distinguished
international research centers, or well-known
industrial or technological centers.
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| |
First: Incentives for scientific publishing ) il 3B ga Y f
Article 4 | To grant scientific publication incentives for Lo sdiall sl (e alall il 8 sa mie AL il | 4 Salal)
published research, the following are required: AT
A. The research should be published in a sacld 8 da yaedlaae 0 gdia Cndl S o
journal included in the (Scopus) database e i 4y (Scopus) bl
and has a Percentile Rank and a Source Gun J3a L8l Jalas 5 (Percentile Rank)
Normalized Impact per Paper (SNIP). Duadll
B. The researcher’s Affiliation on the research | Source Normalized Impact per Paper
should be the “German Jordanian .(SNIP)
University”. dwalall (Affiliation) sl dus (585 of
C. The similarity scan should not exceed 30% Agle die 4 )Y Ay
using plagiarism programs recognized by | %30 4¥ =il a4l dws Hiam ¥ o)
the university. coslaall (e dainall gali pall alasiuly
D. The following are excluded from
publication incentives: Reports, short ooE aladl a8 e S 0
communications, case studies, technical G o sall g ATl Al a9 3yl 3l yall
briefs, clinical studies, survey studies, and | &swall Sl pally Al -y el Ayl
tutorials. Apaladll s g a0
Article 5 | The value of scientific publishing incentives is e osdiall Gl e salall QAN ) s dad Adiad | 5 Balall
calculated based on two verified criteria whose Clily 32l (e 4pad )]l lagad 2255 (plladia (o lae
numerical values are taken from the Scopus ‘Lea il & 5l (Scopus)
database: (Percentile Rank) (sl casi il
A. Percentile Rank Draal) e Jaaall il Jalas
B. Source Normalized Impact per Paper (SNIP) Source Normalized Impact per Paper
According to the following equation: (SNIP)
amount = 2500 Al Alalaall U 5 uusia
1 . 2 amount = 2500
X <§ X percentile rank + 3 1 2
X (— X percentile rank + =
X SNIP) 3 3
with a maximum amount of 6000 Jordanian X SNIP)
dinars. (sl L3 6000 (oasdl 2y

Article 6 . Researcher should receive only 70% of the | %70 4ias (S 5 jiie dalS il s 4 6 sl

incentives when working solo. sladl il Al g dadd e

. In the case of publishing as joint 8l audal S il GialS LAl Al (8 @
researchers, publication incentives are B Caly JS diaa (5S5 dnay panaans L)
distributed to researchers as shares, so that il 4By (5l Calll s 408
the share of each researcher is two-thirds of
the value of the share of the researcher who | <33l o238 (e (@) B8l & 35 Lea a2 b 2
precedes him in order. A8 yhay aeuti i e Lha BEY) oialll Haay

. Despite what is stated in paragraph (B) Ll e jallall s il e (alias
from this article, researchers may agree in a
written manner on their arrangement in a
way different from the order appearing on
the research.

Article 7 . Only 50% in cash is paid to each researcher | & swad) dasll e Caaly (<3 1385 i 9450 <oy | 7 akall
from the share calculated for him from the | ¢ (6) 33ldls (5) salall Ty alall il 80 s (4 )
incentives for scientific publication in Slaglaill 028
accordance with Article (5) and Article (6) | & ¢ ,ill gl elac o Caaldl) S 1Y) &
of these instructions. Cllal Gluay dian e 48U %50 J) dea i

538 (ya (10) 3alall L 5 Lgin (o puaall 2y 5 dansly
. If the researcher is a faculty member, the Slaglal)
remaining 50% of his share shall be
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credited to a reserves account in his name,
and the disbursement thereof shall be
carried out in accordance with Article (10)
of these instructions.

3. Despite what is stated in paragraph (B)
from this article, if a faculty researcher
publishes additional research in the same
fiscal year in rated journals (Q1) and in
which he was a principal researcher, he
shall be disbursed for each of the
following:

* For the second research, 60% in cash and
the rest as a credit to him

* For the third research, 70% in cash and
the rest as a credit to him

* For the fourth research 80% in cash and
the rest as a credit to him

* For the fifth research 90% in cash and the
rest as a credit to him

* For the sixth research or more, 100%
cash.

4. If aresearcher from faculty members
publishes a research in cooperation with a
German university or a German research
center, the percentage of cash exchange for
him will be increased by 10%, deducted
from what is allocated to him.

elﬁ \J‘\ ¢dalall sda UA(&_\) '&‘)ﬁﬂ\ ‘_ﬁ J‘)}Lu:ef:‘)lh. -z
b Ail) gy 3y Ay 3l Kl slime ] (e Canl
Tials L S5 (Q1) A o (b ALl Al
) ol Lo Leie S e Al Gt L
A lapa ;) 8L 5 1085 94 60 AU Cndl e o
a3 150470 G Gaadl e o
A lanay 315 185 9480 wl )l Cndl e
dlana ) AU 5 158 9690 Gualall il e o
14894100 Sl Gubdl Gadl e o

Uiy Gy yail) Al eliac | (pe Caalll 533 13)
2 38 o el gay 38 e ol Ailall el qe (o slailly

Article 8 | Despite what is stated in article (5), (6) and (7) of |3 e (7)5 (6)s (5) 2sall B 25 Laa a2 )| 8§ 3Ll
these instructions, if the research is published in a | (acs ddiae dlaa 81 sdiia Cinill YIS 13 ol
journal classified among the first 50 journals il 3acldl Wy Cite Score s ilas 50 J
according to the Cite Score according to the ol galall Al 38 dad (5SS ¢(Scopus)
Scopus database, the value of scientific 0l ) 10,000
publication incentives is 10,000 Jordanian dinars.
Article 9 | Despite what is stated in article (6) from these s Slaalail) 238 (e (6) 33l B2 yglea e L[ 9 Balal)
instructions: s iy (o N gitiall i) S Ja &
A. In the event that the published research was | %50 clUall das () 5<5 daalall & Lle <l )
extracted from a thesis of a graduate %350 <ol dmas (5S35 il 381 gn dad (e
student at the university, the student’s share | Al )l e & HLiall (o il xa ddialin 4 5)
shall be 50% of the value of the publication (=50
incentives, and the supervisor’s share shall Allal = 35 5 e (e e i) S s
be 50% (to be divided equally with the bl dlabae Qlthall Jalay daalall
supervisor participating in the thesis, if (5) 3alall s calall 30 3 gn A Cuuiad ~
any). 238 (e (7) salall alSal ialil) e Gukai g
B. If the publication is extracted from a eyl
graduate student graduation project, the
student will be treated as a researcher.
C. The value of the scientific publishing
incentives is calculated according to Article
(5), and the provisions of Article (7) of
these instructions shall be applied to
researchers.
Article 10 | A. The aspects of disbursing the scientific O Ao il Lggll elime ] (e Calill G pada gl 2aad 1| 10 Sakal)

research incentives account allocated for the
researcher shall be determined as follows:
1.Purchasing equipment, consumables, supplies,
software, or data for scientific research purposes

2.Research Assistants Rewards

4 (aldll ULy Glaa 8 adall 880 38 ga dua
LT i
S cle e 5 ClSlghue o 3eal elpd 1
waladl il a2 Y il o liaa
) Ganill gaclun clilSe 2
el nll al 2 ¥ 4 e Jilat jsal 3
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3.Fees for laboratory analyses for scientific
research purposes

4. Covering not more than 3 credit hours from the
researcher load, taking into consideration that no
overtime is available

5. Extended publication fees

6. Any other disbursement aspects approved by
the Council.

B. The balances shall be revolved in the reserve
account for a period not exceeding the fiscal year
following the year of their allocation, and the
Board may, in justified cases, extend it for
another year.

C. The balances that the researcher has not spent
in accordance with paragraph (A) of this article,
the researcher is not entitled to claim them, and
they are transferred to the university’s revenue
account in the following cases:

1. If the period stipulated in paragraph (B) of this
Article has passed over the balance.

2. If the researcher’s service at the university is
terminated for any of the reasons stipulated in the
faculty system in force at the university.

Ly s bl Canll il 2 sl pall eaadl 61 55 4
se gl g gbaine dilelu 3 e u Y
Analall L Jsenall Q) s L)
Jus il a3 Hsal 5
claadl b i s Al i pmanl 6l 6
Y sad lleY) e b saaell dld) en
lnall 5 a5 U a5 i T ) ) Bl s
L;);\MLAJ.\M'&J).\A&AY\AL’A
538 UA(\) BJEAME.&.}&;L_J\ L@J‘)...a.iel‘;ﬂ\ '[:A.a.a‘)%“ _"G
Cloa A Lely st 2y 5 Ley Aalladl) Caalall 5oy W 3Ll
AN VA 8 daaladl i) )
o8 Lo G seatall Bl 2 ) e e 1Y) 1
) sall) 038 (pa () Byl
Y Aaadlall 3 Ealill daxd il Ja 32
plai A Ll (a gaaiall L) (g o
Axalal) 84y J senall Ay i) gl

Second: Translation Incentives dan ) 381 g ;LG
Article 11 A. Scientific research incentives are granted to | &xol ) dsale (i€ an 55 (e dan il 8l a miai 11 8lal)
the researcher who translates scientific or | gulaall (o capiiy Zalad¥) i 33 =l 231 LY
literary books into Arabic or German, upon | cud s Gpaida (ppaSae 4330 ol Galiiiuay) day
the recommendation of the Council after Sle dnlll Joas 4oy )l Galaal aa sy
consulting the opinions of three specialized | &5 xie & el o Al (ulaall 28 40
international arbitrators selected by the A il
Council, provided that the researcher JS el s adl s dea il s cend O
obtains the Council’s prior approval to aae e ¥ las (L) QUSH e daiia
proceed with the translation project. s oyt S JS 0 )l Jlan 2,000
B. The value of the incentives is calculated at Lalll
the rate of one dinar for each page of the QUSH e o L an jia (e JSTasa s da S 7
original book and not exceeding the ppae o daajill il andl e i)
amount of 2000 Jordanian dinars for each asd sl o yal
book, paid in cash to the researcher. 24305 1,000 Jsl delih ) sal Aadall Jaai
C. In the event that there is more than one Dol Y AdlSy s pulaall Lede (@815 a5 la
participating translator on the translated 0l s 1,000
book, the translation incentives are divided
by their number and paid to researchers
only.
D. The university bears the cost of printing the
first 1,000 copies in a publishing house
approved by the council, at a cost not
exceeding 1,000 Jordanian dinars.
Third: Incentives for writing i) 38 g (UG
Article 12 | A. Authoring incentives are granted in the amount | 2, sl 3,000 4ety cadlill 38 o miai 12 3akall

of 3,000 Jordanian dinars, which is paid in cash for
each book written and published in a publishing
house classified among the top 10 international
publishing houses, provided that the book is not

Gl e Wi QU 058 Y o Ayl
_a\)}ﬁd
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derived from conference proceedings, published
research, master’s or doctoral theses.

B. In the event that there is more than one co-
author, authorship incentives are divided by their
number and are given to researchers only.

8 s andi o liie Calge e ST g s dla A
s il (o e g atdae e cadlal)

A

Fourth: Patent Incentives

1 AAY) Bl 381 e slal

Article 13

Patent incentives are granted at a value of 3,000
Jordanian dinars for each patent, and paid in cash
for the researcher according to the university’s
ownership percentage in the patent according to
the following conditions:

A. The university should be one of the patent
owners.

B. The university should not be the funder of the
costs of patent registration.

C. The patent must be registered globally in
America, Europe, WIPO, or their equivalent.

D. In the event that there is more than one
inventor, the patent incentives are divided
according to the percentages of inventors
specified in the registration application and are
given to researchers only.

o8 1 L 3,000 Aads g Y1 el 8 s iad
@AWM‘M&AMUM}&\P\S;\‘}&

A L g il L ) 3581 36 5 3 dralal)

Be) yl A Culgadl (pe Analadl () o5
£ Y

CallSil A aall dgadl o dnaladl sS5Y (o

1 AAY) el Jians

e Lialle Aziise g1 512V 5o 3 o583 ¢
(WIPO) sl 5535 55Y1 5 4S5 1Y)

s pl g fida 0o SS13sa s s
QSJM\ u;\Q).\AAJ‘ ME}&\PY\ 3;\),1
A Cpfialall (o sl ) el il

i

13 3alal)

Fifth: Incentives for international competitions and prizes

Aallal) 390 gatdl s cliilaal) 380 ga slusald

Article 14

Incentives for international competitions and
prizes are granted when a researcher wins one of
the first places in international competitions and
prizes, and cash is disbursed as follows:

a. 1500 Jordanian dinars when winning the first
place

b. 1000 Jordanian dinars when winning the
second place

c. 500 Jordanian dinars when winning the third
place

d.Students are treated like a researcher

e.In the event that the researcher or researchers
are part of a winning team, the value of the
incentives for international competitions and
prizes is divided by the number of team members
and it is distributed equally to researchers only.

Gl s aie Agpallall 30 gall s clibidl 38 a i
dadldl 3 all s clilad) Gaca JsY) <)l aaly

;&;unﬁm‘;;mqg}

Js¥) S ey sl e ol )i 1500

Sl Sl sl xie )l s 1000 .

S S 5l ) aie Sl i 500
Caalil) Alabae dullall Jalay

A 8258 Genn fialll 5l Gl a5 Js G
Slo Tudlall 0 sall s Clibuall 8 sa dad and
Ofialll (g ghuilly Cojuaiy (3 8l eliac] 2ac
P

i
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Sixth: Incentives for attracting research projects and
supported equipment

Lo g5 il S g Ay ao e i) 381 ga ;L

Article 15

a. . Incentives for attracting research
projects and supported equipment
are granted to the researcher in the
amount of 10% of the university’s
share in the research project or from
the value of supporting new
equipment for the university’s
laboratories and from outside,
provided that the value of the
incentives does not exceed 3,000
Jordanian dinars and is spent in cash.

Gl gty A g bl Gl i s il
A Aaaall das (410 9010 Aady Calall Ak go 2
B i jaead ped Aad (e ol sl g g il
OB Y O e LA ey dadal) @l i

Jai Gy Aol i 3,000 S8 sall ded

& sodall 45 ) 50 8 (Canly3lalSa) 25 g Jin 4

o bie Ll 8 a Gl e acadd i
Ao G el s Adiag

cindl g s il e calige JSTagm s da 4

5 sl gy A s 20l

|

15 salall
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b. In the event that there is a
(researcher’s reward) in the budget
of the research project, it shall be
deducted from the value of the
incentives for attracting research
projects and supported equipment.

c. Inthe event that there is more than
one researcher on the research
project, the value of the incentives to
attract the supported projects and
equipment shall be divided equally
between them.

d. Incentives to attract research
projects and supported equipment
are not disbursed for any project
until it is closed and its objectives
are achieved.

e. Projects that are not affiliated with
the Deanship are excluded from the
provisions of these instructions.

ABe) 20 VI g g e (sl e Aasere Ol ueady
Adlaa) gaealt g

Y A i) el o3 MSal e S
Baleall 4t

Seventh: Incentives for sabbatical leave in famous
international universities, distinguished international
research centers, or well-known industrial or technological

9 B sgdia dalle Cilaaly (B alad) & 00 5 5la) pliad 381 sa lanlu
b g pa doa 5l 9SS o) e lia 3S) ja gl B aala Agalle &igay S0

centers
Article 16 | Taking into account what is stated in Article (45) (& Ao 3l Angll) aUai e (45) 3alall Ble) je aa | 16 33Lal)
from the Academic Staff Regulations, incentives 5819 Ay i) Aggll slime (e ialill e cAaslal
are provided to the researcher from faculty bl Jla 4 43 Ole 5 4l ) (10 %100 il 4y yes
members with a value not exceeding 100% of his | S sl 5 sedia dzalle Slaala 3 alall ¢ &l 5 s
salary and bonuses in the event that he spends his A 53S0 ) el 3S) je 5l 8 aie dralle &g
sabbatical leave in world-renowned universities, alhall a5 )l (585 () (e ASlaall s dd g 2
distinguished international research centers, or b bee gl e e
well-known industrial or technological centers il G allal) (5 siue o daala 25 )
outside the Kingdom, provided that when .(Times Higher Education) U
applying it should be from one of the following: o Ll (5 siin e cilaala 5 Jsl o
A. In the top 25 universities in the world .(Times Higher Education) U il
according to (Times Higher Education). &8 allall (s s e Giladl S e 10 dsl .z
B. In the top 5 universities in Germany Caiual Cusa Calill (el Jlas
according to the Times Higher Education .Scimago Institutions Ranking
classification. e 2 Lilall (5 gia o Eiladl 81 5 Js
Scimago sl cua Galll jaialds
C. In the top 10 international research centers Institutions Ranking
in the field of researcher specialization
ranked by Scimago Institutions Ranking.
D. In the top 5 German research centers in the
field of researcher specialization ranked by
Scimago Institutions Ranking
Dl aladl & sl 5 Jla) 581 s e Jsanll iy
Article 17 | In order to obtain the sabbatical leave incentives (o Lo iladdatll 03 (e (15) 3alall ALl | 17 Bakal)

referred to in Article (15) of these instructions, the
following are required:

A. faculty member applies for sabbatical
incentives to the Deanship of Scientific Research.
B. The researcher undertakes to publish two
papers in journals of the first category in the field

salenl alall £ 50 380 sa allay caalll W38 (f
ealadl )

261 (e CDlae A Cafing iy Gl gaty o
Gy alall & 5880 5 Jla) Cany & 5 e Jlae (8 (5!
(Affiliation) Aisaial dgall g Zaaall anl jelay
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of the sabbatical leave research project showing
the name of the university and the host on them,

provided that the publishing is done within a
period not exceeding one year from the end of the
sabbatical leave and the scientific research
accepted for publication is treated as published
scientific research.

w@);\;ﬁ‘)’ﬁ&d%ﬂ\goi&u@lﬁ
cL@_ﬁ\@)U

5 pial) ralel) il el 5 alel) § 408 3
el alal) Cinll Alelae

Article 18 | Sabbatical leave incentives may be granted for a g8 FOY alall g 8l 3 3a) 8ss mie Ssaa | 18 Bakal
maximum of two consecutive sabbatical leaves. In | bl sgais Aadl oa (85 ooall 2ay (il ale
this case, four research papers must be published Glagdetll 038 (ha (16) Bl coun &gy day ) iy
according to Article (16) from these instructions | & il 8 )] ele®l F U e Ot ) gla®i ¥ 830 JOA
within a period not exceeding two years from the (salad)
end of the sabbatical leave.
Article 19 | If the researcher does not comply with the | & lele (il Loy yaly Calll ol 5l s Ja (] 19 5ol
conditions stipulated in these regulations and |3ls) 8 s dad JalS alajiul o5 Slaaill g dadasy)
instructions, the total value of the sabbatical leave (salad) &l
incentives will be refunded.
General provisions 4le alkal
Article 20 | A university student is treated for the purposes of | idxe 8l sall Coja (l Y Aaalall Gl dalay | 20 Babal
disbursing incentives as a researcher who is not a A 3l Al sliac] e (e Caalill
faculty member.
Article 21 | General conditions for applying for incentives: Al AR L 8 A el Sl e galai | 27 Balal)
A. The applicant must be working at the & sl daalall dalee () e Caldl Sy )
university or in the sabbatical leave when alall el andi Ay el & sl B )
submitting the scientific product for publication. sl
B. The researcher should not be on a paid leave
on the date of submitting the request for any Gl Gl (s k) 8 Gl S Y ol Lo
incentives. 8 s sl bl g
C. The name of the university should be ealadl il e 1 S daalall sl 05 o 7
mentioned on the scientific product. Oana oalall il acall 3 LaY) a3 gl o
D. The support should be mentioned in the | e e oS 13 (Acknowledgment) i
scigntific product gnder (Acknowledgmen'_[) if i_t IS Aaalall (e psede g 5 e
derived from a project supported by the university.
Article 22 | The mechanism for applying for incentives: 8 sall hall 40 | 22 3akall

The request for the payment of incentives is
submitted to the Deanship of Scientific Research
by the first researcher only, and in the event that
the first researcher is from outside the university,
the request is submitted by the first researcher
from the university whose name appears on the
scientific production or the creative work, and it
must include:

Gaall (e alall Eanll saleal 38 gall o jem Calla W06,
Axdladl 2 A o SV il IS Ja i i 33
g_.,J-C dan) oy Axalall e Chaly d}\ Ji (e allall ?39"
Laia g oY) Jandl 5l alall sl
=Y Jeall §f alal) el (e A 5 Al T
sl
Bl ol e lay)
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A. A hard copy of the scientific product, creative
work, or award.
B. A soft copy of the scientific product, creative
work, or award.

C. The application form for incentives approved by
the Deanship of Scientific Research.

3alac (pa adaall 8 gall Qllay alAl) 23 gaill -

salall Gan

Article 23

A. These instructions apply to scientific research
or creative work submitted and sent for publication
starting from February 15, 2022.

B. scientific research or creative work submitted
and sent for publication before the date of February
15, 2022 will be treated according to previous
instructions or bylaws that were effective at that
time.

C. The University President and the Dean of
Scientific  Research are  responsible  for
implementing these instructions.
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Article 24

The Deans Council decides on cases with no
provisions in these instructions.
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