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Curriculum Vitaé 
 

OMAR MOHAMMAD BWALIEZ 
 

Instructor at the Business School / German Jordanian University 

Work Phone: +962 6 429 4444 Ext.: 4646 

P.O. Box: 35247 Amman 11180 Jordan 

omar.bwaliez@gju.edu.jo mail:-E 

 

EDUCATION 

University of Bedfordshire, Luton – UK. 

Ph.D. in Supply Chain Management 

Ranking: Top of class. 

University of Jordan, Amman – Jordan. 

M.Sc. in Industrial Engineering / Engineering Management 

Ranking: Top of class. 

University of Jordan, Amman – Jordan. 

B.Sc. in Industrial Engineering / Engineering Management & Design and Manufacturing 

Ranking: One of the top 10 students. 

WORK EXPERIENCE 

 

► Instructor at the Business School / German Jordanian University, Jordan. He is teaching 

several Management and Logistics courses, such as: 

▪ Project Management and Planning. 

▪ Quality Management. 

▪ Operations and Production Management. 

▪ Supply Chain Management. 

▪ Green Logistics. 

▪ Managing Small and Medium Enterprises. 

▪ Business Intelligence. 

▪ Business Statistics. 

▪ Quantitative Analysis for Business. 

▪ Mathematics for Economics and Business. 

▪ Research Methods for Business. 

 

► Former Flying Faculty at Hochschule Fulda (Fulda University of Applied Sciences) and 

Hochschule Offenburg (Offenburg University of Applied Sciences), Germany. 

mailto:omar.bwaliez@gju.edu.jo
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► Certified Trainer of Trainers (TOT) from the Ministry of Higher Education, Jordan. 

► Certified ISO 9001:2008 Internal Auditor from the General Society of Surveillance, 

Switzerland. 

► Certified ISO 9001:2015 Lead Auditor from the International Register for Certificated 

Auditors, UK. 

► Certified Innovation Ambassador from the German Jordanian University, Jordan. 

► Certified Lean Six Sigma from Anexas Europe, Denmark. 

► Member of several committees regarding the Quality Management System (QMS), King 

Abdullah Award for Excellence, Accreditation of Academic Programs, Dual Study Program, 

and University Social Responsibility (USR) at the German Jordanian University, Jordan. 

► Ad-hoc Team Leader for achieving the standards of the King Abdullah II Award for 

Excellence in both public and private sectors in Jordan. 

► Former Supervisor of the Business Students Club at the German Jordanian University, 

Jordan. 

► Former Business Development Engineer and Quality Assurance Engineer at several 

manufacturing firms in Jordan. 

► Former Industrial Engineer at the Royal Scientific Society, Jordan. 

MEMBERSHIPS 

Jordan Engineers Association (JEA) 

Jordanian Industrial Engineers Association (JIEA) 

LANGUAGES 

Arabic: Native language. 

English: Fluent. 

German: Good command of reading, writing, and speaking. 

COMPUTER SKILLS 

 

Engineering Design Software: AutoCAD and ProEngineer. 

Programming Languages: C++ and MATLAB. 

Simulation Packages: ProModel and Arena. 

Statistical Packages: Minitab, SPSS, and AMOS. 

Modeling and Optimization: TORA. 

Microsoft Office: Excel, Word, PowerPoint, Visio, Project, Outlook, Teams, Stream, etc. 
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SELECTED PUBLICATIONS 

 

1. Ta’Amnha, M., Jreissat, M., Samawi, G., Jraisat, L., Bwaliez, O.M., Kumar, A., Garza-

Reyes, J.A., and Upadhyay, A. (2023), “Interrelationships among lean HRM practices and 

their impact on firm performance: a comparison between the Jordanian and German 

models”, International Journal of Lean Six Sigma, Vol. 14 No. 1. 

 

2. Sharabati, A.A.A., Al-Salhi, N.A., Bwaliez, O.M., and Nazzal, M.N. (2022), “Improving 

sustainable development through supply chain integration: an evidence from Jordanian 

phosphate fertilizers manufacturing companies”, International Journal of Advanced 

Research on Planning and Sustainable Development, Vol. 5 No. 2, pp. 59-98. 

 

3. Ta’Amnha, M.A., Bwaliez, O.M., Samawi, G.A., and Al-Anaswah, M.F. (2022), “The direct 

and indirect impacts of transformational leadership on employee change-oriented 

organizational citizenship behavior”, Corporate Ownership & Control, Vol. 19 No. 3, pp. 

147-157. 

 

4. Bwaliez, O.M. (2021), “Supply chain integration and manufacturing firm performance: the 

mediating role of innovation performance”, Full Paper Proceeding of the International 

Conference on Business, Economics, Social Science & Humanities, Vol. 6 No. 120, pp. 1-

15. 

 

5. Ta’Amnha, M.A., Bwaliez, O.M., Magableh, I.K., Samawi, G.A., and Mdanat, M.F. (2021), 

“Board policy of humanitarian organizations towards creating and maintaining their 

employer brand during the COVID-19 pandemic”, Corporate Board: Role, Duties, and 

Composition, Vol. 17 No. 3, pp. 8-20. 

 

6. Ta’Amnha, M.A., Bwaliez, O.M., and Magableh, I.K. (2021), “Employer brand and 

employee in-role performance: a moderated mediation model of employee’s self-efficacy 

and work engagement”, Journal of Management Information and Decision Sciences, Vol. 

24 No. S6, pp. 1-17. 

 

7. Ta’Amnha, M.A., Bwaliez, O.M., and Samawi, G.A. (2021), “The impact of employer brand 

on employee voice: the mediating effect of organizational identification”, Journal of Legal, 

Ethical, and Regulatory Issues, Vol. 24 No. S1, pp. 1-14. 

 

8. Ta’Amnha, M., Samawi, G.A., Bwaliez, O.M., and Magableh, I.K. (2021), “COVID-19 

organizational support and employee voice: insights of pharmaceutical stakeholders in 

Jordan”, Corporate Ownership & Control, Vol. 18 No. 3, pp. 367-378. 

 

9. Rifai, F.A., Yousif, A.S.H., Bwaliez, O.M., Al-Fawaeer, M.A.R., and Ramadan, B.M. (2021), 

“Employee’s attitude and organizational sustainability performance: an evidence from 

Jordan’s banking sector”, Research in World Economy, Vol. 12 No. 2, pp. 166-177. 
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10. Bwaliez, O.M. and Abushaikha, I. (2019), “Integrating the SRM and lean paradigms: the 

constructs and measurements”, Theoretical Economics Letters, Vol. 9 No. 7, pp. 2371-

2396. 

 

11. Al-Tahat, M.D. and Bwaliez, O.M. (2015), “Lean-based workforce management in 

Jordanian manufacturing firms”, International Journal of Lean Enterprise Research. Vol. 1 

No. 3, pp. 284-316. 

 

 


