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DI-TECH - Deanship of Innovation, Technology Transfer and Entrepreneurship


15th GJU Career Fair 2026
Event Report


The 15th Annual GJU Career Fair was organized by the Deanship of Innovation, Technology Transfer, and Entrepreneurship (DI-TECH) on 5 May 2026. The Career Fair served as the university's flagship industry engagement event, bringing together employers, students, graduates, and alumni for recruitment, networking, and career development activities. In parallel, DI-TECH organized the Dual Studies Company Day, a dedicated recruitment activity through which participating in Dual Studies partner companies conducted interviews with shortlisted students for placements in the Dual Studies Program. 

A total of 61 companies participated in the Career Fair, representing the pharmaceutical, healthcare, engineering, construction, ICT, telecommunications, logistics, banking, manufacturing, consulting, energy, food production, and public sectors. Participating organizations included leading employers such as Hikma Jordan, Dar Al Dawa, Arab Bank, Dar Al Handasah, Aramex, DHL Jordan, Orange Jordan, Nestlé, Ernst & Young (EY), Jordan Commercial Bank, Integrated Technology Group (ITG), Dorsch Impact GmbH, ACES, PwC Middle East, and GIZ.

The Career Fair continued GJU's strong engagement with German industry through the participation of organizations including Dorsch Impact GmbH, German Energy Academy in Jordan, German Jordanian Centre for Labour Mobility (GJC/GIZ) and the EJIM project (Empowering Jordanian candidates for the International Labour market, and several Jordanian companies maintaining strategic partnerships and commercial activities with Germany.  

Company representatives consistently highlighted the quality of student engagement, preparedness, and communication skills during discussions at the exhibition booths. Many employers reported that students demonstrated a clear understanding of company activities and employment opportunities, facilitating productive recruitment discussions and professional networking.

As the organizer, DI TECH is poised to become a major resource option for events of this kind at a national and regional level. German observers noted that lessons learned will also serve to prepare additional marketing actions for German companies to attend/register ahead of time for the next Career Fair. In addition, the fair could be opened to German companies based in the MENA region.

Registration & Participation:

The registration process for the career fair was conducted through a tailor-made website developed and maintained (Information System and Technology Center).
The 15th GJU Career Fair and Company Day were planned and organized by an Organizing Committee officially appointed by the President of the German Jordanian University. The committee was chaired and led by Dr. Ahmad B. Albadarin, with Dr. Fathi Yousef serving as Deputy Chair for the Company Day and Dr. Hamza Al-Majali serving as Chair of the Career Fair. Company registration and liaison with participating companies were coordinated by Dr. Hamza Al-Majali and Ms. Areen Tarawneh. The committee comprised representatives from the relevant academic and administrative units across the University, who worked collaboratively to oversee the planning, coordination, and successful delivery of both events.  Logistics and on-site operations were coordinated by Eng. Hala Al-Yedah. Additional operational support was provided by members of the Organizing Committee and the DI-TECH team. 

A total of 61 organizations participated in the Career Fair, representing a broad range of sectors across Jordan, Germany, and the wider MENA region (Table 2). 
A notable feature of this year's Career Fair was the strong participation of GJU alumni representing their employers, demonstrating the University's growing contribution to the national workforce and strengthening alumni engagement with current students.

Total number of visitors: approx. 1100 visitors (students, graduates and faculty members). 

Payment & Financial:

The Career Fair was supported by five corporate sponsors. Arab Bank and Dar Al Handasah participated as Platinum Sponsors (5,000 JOD each), while PwC Middle East, Maaden, and Extensya supported the event as Bronze Sponsors (1,000 JOD each), contributing to the financial sustainability of the event.

Table 1: Sponsors 

	Company Name
	Sponsorship Kit 
	Amount 

	Arab Bank 
	Platinum
	5000 JD

	Dar Al Handasah 
	Platinum
	5000 JD

	PwC middle east
	Bronze
	1000 JD 

	Maaden International Recycling
	Bronze 
	1000 JD

	Extensya
	Bronze 
	1000 JD



The Career Fair operated under a self-sustaining financial model. Standard booth participation fees were set at 200 JOD, with a reduced fee of 150 JOD for Dual Studies partner companies. Combined with sponsorship contributions, the event generated total revenue of 19,310 JOD against operating expenses of 8,846.4 JOD.

The event generated a net operational surplus of approximately 10,464 JOD, demonstrating the financial sustainability of the Career Fair model.

Venue, Catering and Lunch 

The event was held at the Sports Hall at GJU, which proved to be a highly suitable venue and contributed significantly to the efficient organization, accessibility, and overall success of the Career Fair.
Refreshments throughout the day, including water and coffee, were generously provided by Astrolabe Coffee, Marouf Coffee (in partnership with Arab Bank), and Satguru.

Lunch was provided by the Creative Culinary Centre Food Consultancy for approximately 250 attendees. The quality of the meals did not fully meet expectations relative to the cost. In addition, lunch attendance by participating company representatives was lower than anticipated. Despite the reduced attendance, all meals were consumed, indicating that catering quantities allowed little contingency beyond actual demand.

Company Assistants & Students Employees:

Students from the Innovation Club actively assisted in organizing the event and played a vital role on the day of the Career Fair. Approximately 90 students volunteered as company assistants, each supporting a participating employer throughout the event, while 10 students from the Innovation Club served as ushers in both the Career Fair and the DS Company Day. Informal feedback from company representatives showed a general level of satisfaction with the professionalism, responsiveness, and communication skills demonstrated by the student assistants.

Career Fair & Dual Studies

Sixteen existing Dual Studies partner companies participated in the Career Fair, using the exhibition to promote employment and internship opportunities while strengthening collaboration with GJU. In parallel, the Dual Studies Company Day provided participating partner companies with a structured recruitment platform to interview shortlisted students for future Dual Studies placements.


Key Performance Indicators

	Indicator
	Value

	Participating organizations
	61

	Sponsors
	5

	Visitors
	~1,100

	Student volunteers
	~90

	Sponsorship revenue
	13,000 JOD

	Registration revenue
	6,310 JOD

	Total revenue
	19,310 JOD

	Total expenditure
	8,846 JOD

	Operational surplus
	10,464 JOD










Recommendations:

1. Improve the payment method and follow up process so DI-TECH has more visibility and control over the full workflow as some companies found the bank transfer/deposit process time consuming.

2. In this career fair, the number of graduates who attended was higher than in previous years; however, the number remains relatively low. If possible, we should find a way to encourage alumni to participate more actively in the career fair.

3. We are continuously updating the company data, especially since we have contacted many employees, many of whom were either on leave or have left their positions. This has taken us a considerable amount of time to reach the relevant person in each company, and we need to streamline this process.

4. Strengthen oversight of catering procurement by defining clear quality standards, confirming expected attendance in advance, and ensuring catering quantities provide a suitable contingency. This will improve quality, value for money, and the overall participant experience.

List of Companies Participated in the 15th GJU Career Fair 2026. Table (2)
	NO
	Number of Sponsor Companies
	Number of Participated Companies
	Number of Dual Studies Companies
	Guests of Honor

	
	5
	26
	20
	9

	1
	Arab Bank (Gold Sponsor)
	Jordan Airline Training and Simulation Company
	Abdali Boulevard Company
	JEDCO

	2
	Dar Al-Handasah (Gold Sponsor)
	Amman Chamber of Industry
	Advanced Business Solutions
	JODDB

	3
	Extensya (Silver Sponsor)
	Joswe Medical
	Alawneh Exchange Company
	BDC

	4
	Maaden International Recycling (Silver Sponsor)
	Savvy Pharma
	Arabian Concrete Supplies Co.
	Jordan River Foundation (JRF)

	5
	PwC Middle East (Silver Sponsor)
	German Solar Association
	Dar Aldawa
	Military Credit Fund

	6
	
	German Energy Academy in Jordan
	Dorsch Impact
	DGS

	7
	
	Jordan Post
	GIZ
	CTC

	8
	
	TechAlamal
	Hikma
	Solar Power System

	9
	
	Chalhoub Group
	Kasih Food Production Co.
	EJIM

	10
	
	Institute for Family Health / King Hussein Foundation
	MS Pharma
	Astrolabe coffee

	11
	
	Jordan Commercial Bank
	Newton Insurance
	

	12
	
	Airport International Group
	Petra Engineering Industries Co.
	

	13
	
	Integrated Technology Group (ITG)
	Royal Jordanian
	

	14
	
	JEPCO
	Orange
	

	15
	
	Safwa Islamic Bank
	Nabil Foods
	

	16
	
	German Jordanian Centre for Labour Mobility (GJC) / GIZ Project
	Ernst & Young (EY)
	

	17
	
	Kettaneh
	Ernst & Young (EY)
	

	18
	
	Morgan International
	Umniah
	

	19
	
	Smart Buy
	DHL Jordan
	

	20
	
	Dar Al Omran Rasem Badran
	Nestlé
	

	21
	
	Olistic
	
	

	22
	
	Acacus Group
	
	

	23
	
	Abu Sheikha Exchange Company
	
	

	24
	
	Association of Banks in Jordan
	
	

	25
	
	Bank of Jordan
	
	

	26
	
	Jordan Chamber of Industry
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